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INTRODUCTION

Classroom management refers to the wide variety of skills and techniques that teachers use to keep
students organized, orderly, focused, attentive, on task, and academically productive during a class.
When classroom-management strategies are executed effectively, teachers minimize the behaviors that
impede learning for both individual students and groups of students, while maximizing the behaviors
that facilitate or enhance learning. Generally speaking, effective teachers tend to display strong
classroom-management skills, while the hallmark of the inexperienced or less effective teacher is a

disorderly classroom filled with students who are not working or paying attention.
Few basic classroom-management techniques:

. Entry Routine is a technique in which teachers establish a consistent, daily routine that begins
as soon as students enter the classroom—preparing learning materials, making seat

assignments, passing in homework, or doing a brief physical “warm-up” activity would all be
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examples of entry routines. This technique can avoid the disorder and squandered time that can
characterize the beginning of a class period.

. Do Now is a brief written activity that students are given as soon as they arrive in the classroom.
This technique is intended to get students settled, focused, productive, and prepared for
instruction as quickly as possible.

. Tight Transitions is a technique in which teachers establish transition routines that students
learn and can execute quickly and repeatedly without much direction from a teacher. For
example, a teacher might say “reading time,” and students will know that they are expected to
stop what they are working on, put away their materials, get their books, and begin reading
silently on their own. This technique helps to maximize instructional time by reducing the
disarray and delay that might accompany transitions between activities.

. Seat Signals is a technique in which students use nonverbal signals while seated to indicate that
they need something, such as a new pencil, a restroom break, or help with a problem. This
technique establishes expectations for appropriate communication and helps to minimize
disruptions during class.

. Props is the act of publicly recognizing and praising students who have done something good,
such as answering a difficult question or helping a peer. Props is done by the entire class and is
typically a short movement or spoken phrase. The technique is intended to establish a group
culture in which learning accomplishments and positive actions are socially valued and
rewarded.

. Nonverbal Intervention is when teachers establish eye contact or make gestures that let students
know they are off-task, not paying attention, or misbehaving. The technique helps teachers
efficiently and silently manage student behavior without disrupting a lesson.

. Positive Group Correction is a quick, affirming verbal reminder that lets a group of students
know what they should be doing. Related techniques are Anonymous Individual Correction, a
verbal reminder that is directed at an anonymous student; Private Individual Correction, a
reminder given to an individual student as discretely as possible; and Lightning-Quick Public
Correction, a quick, positive reminder that tells an individual student what to do instead of what
not to do.

. Do It Again is used when students do not perform a basic task correctly, and the teacher asks
them to do it again the correct way. This technique establishes and reinforces consistent

expectations for quality work.
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Exploring the 4 Different Types of Classroom Management Styles

The classroom management approach that you choose to use in your classroom has a direct impact on
your effectiveness as a teacher. But how do you know which approach is best for you and your students?
Let’s take a look at the four different types of classroom management styles and how they each impact

student outcomes.

In the 1960s, Diana Baumrind, a developmental psychologist at the University of California, Berkeley,
conducted a study on childhood behavior. She observed preschool-aged children and noticed that each
child exhibited unique behaviors. During her research, Baumrind developed a theory that different

styles of parenting can lead to different child development and behavioral outcomes.

In 1966, based on her observations, interviews, and analyses, Baumrind identified three distinct
parenting styles: authoritarian, authoritative, and permissive parenting. Since then, researchers have
found that these parenting styles also apply to teaching, and they added a fourth one—indulgent

teaching.

Just as there is a close relationship between children’s behavior and parenting styles that impacts their
development, there is also a strong correlation between students’ behavior and teaching styles. We're

going to dig a bit deeper into how these four types of classroom management differ from one another.

Authorita
rian

classroom

Indulgent manageme Authoritative
nt styles

Authoritarian Classroom Management Style

The authoritarian teaching style refers to a teacher who has complete control over their classroom.
Authoritarian teachers create a highly-structured learning environment with a strong emphasis on the

rules. They expect undisputed compliance from their students and do not tolerate inappropriate
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behavior in the classroom. If students don’t behave exactly as expected, then they are strictly punished,

regardless of their circumstances.

In addition, teachers who adopt an authoritarian classroom management style tend to have a low level
of involvement with their students. They avoid seeking out opportunities to make connections and
know very little about their students’ lives. As a result, children in authoritarian classrooms often feel

intimidated, distrusting, and distant from their teachers—making it difficult for them to want to learn.

As authoritarian teachers prefer a quiet, structured learning environment, they often opt for direct
instruction rather than cooperative learning strategies. They expect students to simply absorb the
information rather than play a role in constructing their knowledge. Teachers with an authoritarian
teaching style do not encourage collaboration or active discussions, often resulting in poor classroom

culture and an uninspiring learning environment.
Authoritative Classroom Management Style

Although the names sound similar, authoritative teachers and authoritarian teachers are very different.
Like authoritarian teachers, educators with an authoritative classroom management style do have a
high level of control over their classrooms. However, unlike authoritarian teachers, they also have a

high level of student involvement.

Authoritative teachers are firm, yet fair. They set up rules and consistently enforce them, but they also
value their students’ input. If a student has feedback regarding class rules or ideas to improve the
learning environment, the teacher will graciously accept the suggestions and make changes as they see

fit.

This type of teacher expects students to participate and collaborate while respecting the rules. An
authoritative teacher encourages students to engage in active discussion and work together, but they
communicate their expectations clearly before sending students off on their own. By giving students
guidelines as well as the freedom to take ownership of their learning, the authoritative teaching

approach fosters autonomy and a strong sense of responsibility.

Additionally, educators with an authoritative teaching style are invested in the success of their students.
Unlike authoritarian teachers who put the blame entirely on their students when they do not achieve
desired outcomes, authoritative teachers examine all contributing factors. They care about their

students’ home lives and are understanding of challenges both inside and outside of the classroom.
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Authoritative teachers consider their students’ unique circumstances when setting expectations and
determining reasonable consequences for rule-breaking. They also consistently provide positive
reinforcement for good work. For those reasons, an authoritative classroom management approach is
ideal for both students and teachers. Teachers are respected and liked by their students, and students

are socially-competent and responsible.
Permissive Classroom Management Style

Permissive teachers are the complete opposite of authoritative teachers. They have a low level of both
student involvement and control over their classroom. Educators who adopt a permissive teaching style
are extremely checked out. They do not plan lessons or activities in advance and frequently wing it—

relying heavily on movies and bookwork to fill the time.

Permissive teachers do not establish rules or punish poor behavior. Students have too much freedom,
resulting in a disorderly and unproductive learning environment. With the permissive classroom being
so non-punitive and lacking structure, students often take control over it with little to no challenge from

the teacher.

Because permissive teachers have lost their passion for teaching, they are not invested in their students’
success. They interact very little with students and rarely attend to their needs. As a result, students
who are subject to a permissive teaching style often do not grow either academically or socially in this
type of learning environment. Without control or involvement in their classroom, a permissive teacher

cannot help their students reach their highest potential.
Indulgent Classroom Management Style

Similar to permissive teachers, those with an indulgent classroom management approach have a low
level of control over their classroom. Indulgent teachers often live by the philosophy that highly-
structured classrooms hinder students’ personal growth and self-esteem. For that reason, they allow
students to freely express themselves and make their own decisions with no boundaries. This typically

results in the students having too much freedom.

Unlike permissive teachers, indulgent teachers have a very high level of involvement with their
students. They care deeply about their students and what is going on in their lives but tend to be too

friendly. Consequently, indulgent teachers are generally well-liked by their students who feel
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comfortable talking to them. However, these teachers frequently lose their authority as the students see

them only as a friend.

In addition to caring about their students’ personal lives, indulgent teachers also care about their
students’ success. They do prepare daily lessons, but because of their lack of control and authority,
indulgent teachers get forced off track by their students and struggle to redirect them. This leads to an

unproductive classroom with little learning taking place.
CONCLUSION

It's important to note that no teacher will constantly fit into just one category. Students are all unique,
and different situations call for different practices. However, researchers have determined that the
closer a teacher is to an authoritative approach, the greater the impact they’ll have on their students.
Classroom management is the most important aspect of a successful classroom, but finding the right

balance of control and involvement takes some trial-and-error.

If you're a new teacher, take your time to figure out what works best for you. Try different classroom
management strategies and see how they impact your students. Then, ask yourself if the strategy
impacts student outcomes positively or negatively. Once you have answered that question, pivot your

approach as needed until you find the right balance.

On the other hand, if you are a more experienced teacher, be sure to take the time to reflect on your
classroom management style and adjust it as needed. Many teachers don’t intentionally choose to be
permissive or indulgent, but rather their decisions lead them to lose control of their classroom. Don’t
let yourself get stuck in your ways with the wrong approach. It’s never too late to change your teaching

style to better serve your students!
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